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EXPLANATORY NOTE

The Employees” Compensation Law, which has given life and spirit to the
Employees” Compensation Program for almost twenty eight (28) vears, had been
amended by eight (8) Presidential Decrees and Executive Orders. Despite these
amendments, the public and private sector employees and their beneficiaries clamor for
the revamp of the program.

Aware of the overnding need to improve the present law, the Employees’
Compensation Commission (ECC) conducted a series of consultations and discussions
with some multi-sectoral groups such as labor organizations, employers, concerned
government agencies, non-government organizations and the general public. It has been
established that the fragmented implementation of the Employees’ Compensation
program (ECP) by four (4) independent agencics (ECC, GSIS, SSS and the Occupational

Safety and Health Center) has resulted Lo, among others:

(1) the contrasting performance and status of the two State Insurance Funds
(SIFs);

(2) the disparity and inequity in the benefits enjoyed by the public vis-a-vis
private sector workers who are both beneficiaries of the same program;

(3) the delay in the processing of Employees’ Compensation (EC) claims due
to the involvement of three agencies separately operating under their
respective systems, procedures and policies;

(4) the high administrative cost; and

(3) the over-emphasis on the compensatory aspect of the program to the detriment
of the equally important work contingency prevention program (CPP) and the
rehabilitation of occupationally-disable workers (ODWs).

Considering that it has become necessary to introduce a new law to make it

more responsive to the urgent demands of the Filipino workforce and the dynamic

changes in socio-economic development, the bill as drafted provides:



1 A clear declaration of state policy which serves as basis for the
establishment of the Workers Compensation Program (WCP);

r

A clear description of the Program and its component namely;
coverage, benefits, rehabilitation of occupationally disable workers
and the work contingency prevention;

The setting up of a single fund from which payment of benefits shall
be sourced which is now aptily and more accurately/descriptively called
the Work Contingency Insurance Fund (WCIF). Provisions for a
more Systematic collection of contributions have been included to
minimize defaults in payment which partly was the reason for the
present stare of the public sector State Insurance Funds (SIF);

)

4. The simplication of the bencfits system to avoid confusion particularly
in the grant of the primary and basic benefits under the Workers
Compensation Program which is the loss-of-income benefits, More
importantly, the concept of working life was introduced to define the
extent in time to which a worker or his beneficiaries may be entitled to
enjoy the loss-of-income benefits;

5 The importance now given to the corollary but equally importan:
concerns of the Workers Compensation Program which are; (1) the
rehabilitation of disabled victims of occupational diseases or work
accidents; and (2) the work-contingency prevention or minimization,
if not the complete prevention of the occurrence of work accidents and
occupational diseases;

6. The provision for the possible coverage of informal sector workers
and the overseas Filipino workers under the program; and

=~

The unified administration of the program through the proposed
Philippine Workers Compensation Authority (PCWA).

This Bill, therefore, will put into action President Gloria Macapagal-Arroyo’s and
this Congress’ overwhelming concern on the welfare of the working men and women of
our country, recognizing that a healthy workforce will surely result into a healthy

economy.

Early passage of this bill is strongly recommended.

M : GAN
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AN ACT ESTABLISHING THE
WORKERS' COMPENSATION PROGRAM,
THE WORK CONTINGENCY INSURANCIE FUND,
i THE PHILIPPINE WORKERS” COMPENSATION AUTHORITY
AND DEFINING TS POWERS AND FUNCTIONS AND
AMPNDING FOR THIS PURPOSE ARTICLES 166 'TO 208-A Ol
OF PRESIDENTIAL DECREE FOUR HUNDRED FORTY TWO (PD 442), AS

AMENDED, OTHERWISE KNOWN AS THE LABOR CODE OF THE PHILIPPINLS

AND APPROPRIATING FUNDS THEREFOR

Be it enacted by the Senate.and the House of Representatives of the Philippiues in
Congress asseimbled:

SECTION. 1. Short Title - This Act shall be known as the “Workers’ Com pensation
Act of 20077

CHAPTER |
DECLARATION OF PRINCIPLES

SEC. 2. Basic Principles - The State affirms labor as a primary social econonic force
1t shall protect the rights of the workers and promole their welfare, Toward this end
the stale shall establish a tax-exempt Workers’ Compensation Program which shall:

L. Build and sustain among workers and employers a culture of safe and healthy

work environment in order to minimize the incidence of work conlingencies;

)

2. Ensure prompl and adequate compensation for workers and thoir dependents in
\ the event of work contingencies; and '
3. Provide oceupationally-disabled workers with rehabilitation services o enable

them to become productive members of society.

F'or this purpose, the Workers” Compensation Program is hereby established,
B



. - CHAPTERII "
" DEFINITIONS

SEC. 3. D¢finition of Terms - As used in this Act unle

otherwise, the following definition of terms shall be adopled:

a} “Authority” means the Chilippine Workers' Compensation Authurity.

b) “Beneficiary” means the legitimate spouse, the legitimale, legitimated, legally
adopted children, and illegitimate children, who shall be (he primary
beneficiaries; in their absence, tlie dependent parents or, ' subject to the
restrictions imposed on dependent children, the legitimate or the illegitimale
descendants who are the secondary beneficiaries. ‘

¢) “Board” means the Board of Trustees of the Philippine  Workers'

- Compensation Au thority. ‘

d) “Compensation” means all benefit payments made under this Act.

e) “Contribution” means the amount remitted or to be remitted by an employer
to the Work Contingency Insurance Fund for each employee u
cmploy. ]

f) “Dependent” means the legitimate, legitimated, legally adopted  or
illegitimate child who is unmarried, not gainfully employed, and not over
twenty-one years (21) of age or over twenty-one years (21) of age provided
he/she is incapacitated and incapable of self-support due to a physical or
mental defect which is congenital cr acquired durivg minority; the legitimate
spouse living with the worker; and the parents of said worker whally
dependent upon him/ her for regular support.

g) “Disability” means loss or substantial recluction of earning power due to an
injury or a disease arising out of and in the course nf employment,

Iy “Employer” means any person, natural or juridical, domestic or loreign, whao

carries on in the Phitippines any trade, business, induslry, undertaking or
activity of any kind and uses the services of another person who is under
his/her orders as regards - the employment, including  the  national
government, its political subdivisions, agencies or instrumentalitics ‘al
povernment-owned or controlled corporations. ‘

i) “Fund” means the Work Contingency Insurance Fund,

J) “GSIS" means the Goveriunent Service Insurance System.

k) "Occupalionally Disabled Worket” or ODW refers to a worker whose usual
work capability and carning capacity has been affected by his/her wark-
connected disease or injury.

[) "S55" means the Social Security System,

ss Lthe context indicales

nder his/ her

) “System” means the 855 or GSIS, as the case may be. © :
n) “Work Conlingency” refers to any discase, injury-or death arising oul of
employment, .

0) “Worker” means any person employed in a private or government entily and
who is a member of the System, ' ' '
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p) “Working Life” means the normal productive life of a worker until he
compulsory age of retirement. o

CHAPTER I
THE WORKERS’ COMPENSATION PROGRAM

A. COVERAGE

. SEC. 4. Coverage - (a))Coverage in the Program shall be compulsory upon all
employers and their workers. ' ; :
(b) Compulsory coverage of the employer shall take effect on the first tlay of its
business operation, and that of the worker, on the firse day of employment.
{c) The Authority may consicler coverage of overseas Filipino workers and workuers
i the informal sector subject to regulations as it may preseribe. :

SEC. 5. Kegistration - The registration of an employer and his/her workers witly the
955 or GSIS shall be automatic registration in the Program. Their respective
membership nuibers provided by the Systems shall be the same numbers that will be
nsed under this Act.

: - 'B. BENEEITS
B.1LOSS-OF-INCOME BENEFIT

SEC. 6. Loss-of-lncome Benefit - Under such regulations as the Authority may
approve, any worker who sustains a work-connected injury or contracts a work-
connected disease resulting into loss of income due to his/her inability to work shall,

for each day of such inability to work, be paid a loss-of-income benelit. The amount for
the luss-of-income benefit shall be fixed by the Authorily.

The payment of the loss-of-income benefit shall be for the duration ol the inability of
the worker to work but shall not extend beyond the working life of the worker. [ shall
be suspended or terminated if he/ she:

1. Fails to present himself/ herself for periodic medical and physical

examination as may be required by the Authority;
2. Recovers from his/her disease or injury; or
3. Gets gainfully employed.

B.2 BENEFIT FOR LOSS OR LOSS OF USE OF BODY PART

SEC. 7. Lump Suir Benefit - Under such regulations as the Z.uthority may approve,
any worker who contracls a work-connected disease or sustaing a work-connecled
injury resulting in permanent loss or loss of use of body part shall be paid a lap sum
benefit in an amount fixed by the Authority in accordance with (he prevailing
mternational standards as defined by the International Labor Organizalion (ILO) or
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