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EXPLANATORY NOTE

The Employees® Compensation Law, which has given life and spirit to the
Employees’ Compensation Program for almost twenty eight (28) years, had been
amended by eight (8) Presidential Decrees and Executive Orders. Despite these
amendments, the public and private sector employees and their beneficiaries clamor for
the revamp of the program.

Aware of the overriding need to improve the present law, the Employees’
Compensation Commission (ECC) conducted a series of consuitations and discussions
with some multi-sectoral groups such as labor organizations, employers, concerned
government agencies, non-government organizations and the general public. It has been
established that the fragmented implementation of the Employees® Compensation
program (ECP) by four (4) independent agencies (ECC, GSIS, $SS and the Occupational
Safety and Health Center) has resulted to, among others:

(1) the contrasting performance and status of the two State Insurance Funds
(SIFs);

(2) the disparity and inequity in the benefits enjoyed by the public vis-a-vis
private sector workers who are both beneficiaries of the same program;

(3) the delay in the processing of Employees’ Compensation (EC) claims due
to the involvement of three agencies separately operating under their
respective systems, procedures and policies;

(4) the high administrative cost; and

(3) the over-emphasis on the tompensatory aspect of the program to the detriment
of the equally important work contingency prevention program (CPP) and the
rehabilitation of occupationally-disable workers {ODWs).

Considering that it has become neeessary to introduce a new law to make it

more responsive to the urgent demands of the Filipino workforce and the dynamic

changes in socio-cconomic development, the bill as drafted provides:



l. A clear declaration of state policy which serves as basis for the
establishment of the Workers Compensation Program (WCP);

2, A clear description of the Program and its component namely;
coverage, benefits, rehabilitation of occupationally disable workers
and the work contingency prevention;

3. The setting up of a single fund from which payment of benefits shall
be sourced which is now aptly and more accurately/deseriptively called
the Work Contingency Insurance Fund (WCIF). Provisions for a
more systematic collection of contributions have been included to
niinimize defaults in payment which partly was the reason for the
present state of the public sector State Insurance Funds (SIF);

4. The simplication of the benefits svstem to avoid conlusion particularly
in the grant of the primary and basic benefits under the Workers
Compensation Program which is the loss-of-income benefits. More
importantly, the concept of working life was introduced to define the
extent in time to which a worker or his beneficiaries may be entitled to
enjoy the loss-of-income benefits;
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The importance now given tw the corollary but equally important
concerns of the Workers Compensation Program which are: (1) the
rehabilitation of disabled vietims of occupational diseases or work
accidents; and (2) the work-contingency prevention or minimization,
if not the complete prevention of the occurrence of work accidents and
occupational diseases;

0. The provision for the possible coverage of informal sector workers
and the overseas Filipino workers under the program: and

Ik The unified administration of the program through the proposed
Philippine Workers Compensation Authority (PCWA).

This Bill, therefore, will put into action President Gloria Macapagal-Arroyo’s and
this Congress’ overwhelming concern on the welfare of the working men and women of

our country, recognizing that a healthy workforce will surely result into a healthy

economy.

Early passage of this bill is strongly re commended.
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AN ACT ESTABLISHING TIELE
WORKERS” COMPENSATION PROGRAM,
THE WORK CONTINGENCY INSURANCE FUND,
" THE PHILIPPINE WORKERS' COMPENSATION AUTHORITY
AND DEFINING TS POWERS AND FUNCTIONS AND
AMENDING FOR THIS PURPOSE ARTICLES ‘166 TO 208-A 01
OF PRESIDENTIAL DECREL FOUR HUNDRLED FORTY T'WO (D 42}, AS

AMENDED, OTHERWISE KNOWN AS THE LABOR CODE OF THE PUI LIPDPINES

AND APPROPRIATING FUNDS THEREFOR

Be it enacted by the Senate.and the House of Representatives of the P

Iilippines iy
Congress assembled:

SECTION, 1. Short Title - This Act shall be known as lhe “Workers'

Compensalion
Actof 2005”.

CHAPTLER I
DECLARATION OF PRINCIPLLS

SEC. 2. Basic Principles - The State affirms labor as a primary social economic force,
[t shall protect the rights of the workers and promote their welfare. Toward this end,

the state shall establish a tax-exempt Workers’ Com pensation Prog

sram which shail:
L

Build and sustain among workers and employers a culture of sale a

wl healthy
work environment in order to minimize the

incidence of work conlingencies;

Ensure prompt and adequate compensation for workers and their do

the event of work continpencies; and

3. Provide occupationally-disabled workers with rehabilitarion se
them to become productive members of society.
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For this purpose, the Workers’ Compensation Program is hereby establishud.



CHAPTER 1T
: DEFINITIONS

SEC. 3. Definition of Terms - As used in this Act unless the context indic:
otherwise, the following definition of terms shall be adopted:
a) “Authority” means the Philippine Workers' Cdmpcnsaliuu Authorily,
b) “Beneficiary” means the legitimate spouse, the legitimate, legitimatedd, legally
adopted children, and illegitimate children, who shall be the prim
beneliciaries; in their absence, the dependent pacetds o

ey

ary

Yosubject by e
restrictions imposed on dependent children, the legitimale ar the itlegitimate
descendants who are the secondary beneficiaries.

¢) “Board” means the Board of Trustees of 1he Philippine  Waorkers'
Compensation Authority,

d) “Compensation” means all benefit payments macie under this Act.

¢) “Contribution” means the amount remitted or to be remitie by
to the Work Conlingency Insurance Fund for each employee
employ,

an employer
under his/ her

[) "Dependent” means  the legitimate, legitimated, legally  adopted  or
illegitimate child who is unmarried, not gainfully employed, and not over
twenty-one years (21) of ABE Or over twenty-one years (21) of age provided
lie/she is incapacilated and iwapable of sell-support due to a physicat or
mental defect whiclh is congenital or acquired during minority; the legitimate
spouse living with the worker; and the parents of said worker wholly
dependent upon him/ her for regular support.

) “Disability” means loss or substantial reduction of garning power due 1o an
injury or a discase avising out of and in the course of ciaployiient

) “Employer” means any person, natural or juridical, domestic or loreipn, wiw
carries on i the Philippines any trade, business, industry, undertaking or
activity of any kind and uses the services of another person who is under
his/her orders  as regards the employment, including the national
government, its political subdivisions, agencies or instrumentalitics and
sovernment-owned or controlled corporations.

1) “Fund” means the Work Contingency Insurance Fund.

j) “GSIS" means the Government Service Insurance System.

K) “Occupationally Disabled Worker” or ODW refers Lo a worker whose usual
work capability and carning capacity has been affectod by his/her waork-
connected disease or injury.

[) “SSS” means the Social Security System.

m) “System” means the S8S or GSIS, as the case may be.

) “Work Conlingency” refers to any disease. injury vr death arising oul of
employment.

L) “Worker” means any person employed ina - ivate or government entily and
who is a member vl (he System.
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